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ABOUT ALLERTON HIGH SCHOOL

PHILOSOPHY

Allerton High School is a true Comprehensive, aiming to achieve excellence at all levels. Within a
clear and firm structure, it seeks to develop self-discipline and individual motivation amongst its
students, encouraging them to make fullest use of all the opportunities open to them. By opportunities,
through the core subjects, Sport, the Arts, social and extra-curricular provision, we seek to extend
students to the limits of their capabilities.

Our aim is to ensure that every student ‘achieves success'.

The teaching and support staff of the school are pledged to develop their own expertise in order to
ensure that we have the ability to develop every student’s potential. We will set high expectations for
your child and work actively with you to monitor their progress and share their successes.

Emphasis is placed on spiritual, cultural and moral growth for all members of the school community.
We expect every student to have self respect and respect for others.

Teaching and learning takes place within the context of the wider community. Links with primary
schools, other high schools, commerce, industry, Further Education Colleges, employers and Higher
Education are all being extended. The school serves and benefits from the surrounding residential and
social environment with a commitment to use its buildings and facilities for a wider population.

“Students make good progress because they receive g ood, challenging teaching in the majority
of their lessons.”
Ofsted 2005

TEACHING HOURS

In a normal school week, twenty five hours are spent on teaching. This excludes assemblies, tutorial
work, and registration.

To enhance teaching and learning facilities we:

celebrate that our KS3, GCSE, AS and A2 Level examination results in 2005 were very good and
above our targets.

achieved Specialist School Status from 1 September 2003 which will enable us to offer even more
opportunities for students to develop their understanding and skills in Mathematics, ICT, and
Business and Enterprise. This bid includes links with five Primary schools, a High school, the Yes-
Cyber Café and setting up an ICT Community Centre. HSBC is our main sponsor. Parents/carers
have supported us financially in raising £1,000 of the required £50,000.

offer Jewish studies in Year 7 and 8, Modern Hebrew and hold Jewish Assemblies each week.
offer excellent teaching in community modern languages i.e. Modern Hebrew and Panjabi.

have been re-awarded Investor in People and Sportsmark recognition.

have achieved the Healthy Schools Level 2 standard moving towards Advanced National Level for
Healthy Schools Award.




are the only Leeds High School to achieve Level 3 in the Stephen Lawrence standard.

have been awarded the Leeds Inclusion Chartermark and the Leeds Careers Standard.

are proud that Mrs C Armitage (Deputy Headteacher) won the regional final of the National
Teaching Awards for Leadership in July 2004 and that Mrs J Stephenson reached the Regional
Finals in 2005.

are delighted to report that our four Advanced Skills Teachers, Mrs Barham, Mrs Chance, Mrs
Wilson and Mrs Weaver will share good classroom practice throughout the school to raise
standards.

have three Business Studies Rooms with computers and six ICT Suites with electronic whiteboards.
We have a total of 268 curriculum computers which equates to 1 per 3.37 students. This is better
than the DfES recommendation.

have purchased our 39" electronic white board.

have a video conferencing facility being used to deliver AS Law.

are well known for our outstanding Art, Music and Drama Productions, as well as our Art work and
success in sport.



ADDRESSES AND INFORMATION

Allerton High Business and Enterprise - An LEA Community High School
Specialist School

King Lane

Leeds LS17 7AG

Telephone No. - 0113 - 2684216

Fax No. - 0113 - 2370508

E-mail - info@allertonhigh.leeds.sch.uk
Chief Executive, Education Leeds - Mr Chris Edwards

Education Department Address -10" Floor East, Merrion House,

Merrion Centre, Leeds. LS2 8DT.

Headteacher - Mrs E Silson

Governing Body

Chair of Governors 2005\2006 - Ms E. Moxon
Allerton High School, King Lane,
Leeds, LS17 7AG
Tel. 0113 - 2684216

Holidays 2006/2007 20" October 2006 — 30th October 2006
20" December 2006 — 3™ January 2007
9" February 2007 — 19" February 2007
30™ March 2007 — 16™ April 2007
4" May 2007 — 8™ May 2007
25" May 2007 — 4™ June 2007
20" July 2007- term ends

(The 5 staff training days are Friday 13" October 2006, Wednesday 3" January 2007, Friday 9"
February 2007, Friday 23™ March 2007, Monday 26" March 2007)

Timing of School Day a.m. 8.40-1.05
p.m. 1.55-3.15

Number of students on Roll 1105
(1st September 2006)

Number of students with Statements 38
of Special Educational Needs
(1st September 2006)

Admissions limit for September 2006 180 students in each year group 7-11



As part of our Business and Enterprise Specialist School Status, we are proud to present below our
mission statement.

Allerton High School will:

raise standards of achievement, particularly in its specialist subjects, through enhanced teaching
and learning opportunities and by promoting a culture of high expectations of all students across the
ability range.

encourage its students to engage fully in the learning process and become independent learners by
providing creative and challenging opportunities, across a broad and balanced curriculum, to
develop their understanding of business and enterprise in its widest sense.

continue to work with its partner schools and local community, by sharing resources, developing
curriculum links, identifying and celebrating good practice to raise attainment and promote social
inclusion.

challenge the impact of social exclusion, by developing and providing a range of opportunities for life
long learning for local people, in partnership with the local community, business and industry.

utilise innovative approaches to learning in its specialist subjects, to become an acknowledged
Centre of Excellence within the City of Leeds for high quality delivery of its specialist subjects.

increase Post 16 participation and success rate through enhanced diversity and curriculum choice,
particularly in the specialist subjects, allowing students to select accredited learning pathways to
access employment, further or higher education opportunities.

“Students work together harmoniously.”
Ofsted 2005




EXCELLENT OFSTED REPORT FOR ALLERTON HIGH BUSINESS AND ENTERPRISE
SPECIALIST SCHOOL

Following their inspection in early December, OfSTED Inspectors were full of praise for Allerton High,
describing it as a good school with many outstanding features which provides good value for money.

They were especially impressed by the ways in which racial and multi-cultural harmony are promoted
and judged its social and personal education curriculum to be outstanding. In all respects, the school
was praised for its inclusiveness.

The report states that, through good and challenging teaching at all levels, students make good
progress. They enter with average levels of attainment but go on to achieve above average results at
both GCSE and Advanced Levels.

The Inspectors also highlighted the many positive benefits that have stemmed from the school’s
Business and Enterprise specialism. Over recent years, this has broadened the range of vocational
opportunities for students and has facilitated significant improvements in the provision and teaching of
ICT.

The leadership and management of the school was praised as being outstanding.
Letter to students:

‘As you know, | and three colleagues recently inspected your school. Thank you for the friendly
welcome we received and helping us to find our way around. Your comments were very helpful in
enabling us to make our judgements.

Allerton High School is a good school. We were particularly impressed with how well you all got on with
each other regardless of race or creed. The PSHE course you follow is outstanding. We think your
headteacher is leading the school extremely well indeed and your teachers and other staff take good
care of you and support you well. We thought your behaviour in lessons and around school was good
but sometimes a small number of you made life difficult for other students and teachers. Most of you
are making good progress as a result of the good teaching you receive in the majority of your lessons.
The school tries hard to meet your needs and we were pleased to see a range of subjects such as
Jewish studies and minority languages being offered. The school’s status as a business and enterprise
college is being used well to provide you with very good ICT resources and a wide range of vocational
options, especially for the older students.

In order to make your school even better, we are asking your teachers to: firstly, make sure the marking
and assessment of your work tells you clearly what you need to do to improve; and secondly, to make
sure there is sufficient variety of activities in every lesson to keep you concentrating for the full hour of
your lessons.

You have a very important role to play in the continuing future success of the school and we wish you
all well for the future.’

Yours sincerely,
Stephen Wall, Lead Inspector on behalf of the team.

A full copy of the report is available on request or from the Ofsted website www.ofsted.gov.uk
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STUDENT SUCCESSES

Congratulations to Davinder Cheema and Manpreet Panesar who achieved two level 7's and one level
eight. Thirteen other students achieved an average level 7 in the three core subjects.

Congratulations to the following students who celebrate outstanding achievements at GCSE with 62%
of our GCSE students gaining 5A* - C grades. Our top scorers at GCSE were Pranay Parmar with 10
A*'s, Stephanie Carr 9 A*'s and 2 A’s, Hadassah Gelman with 6 A*, 4 A’'s and 1 B, Rene Ankrah 5 A*'s,
3A’'s and 1 B, Katarina Hovden with 4 A*'s, 6A’s and 1 E, Parminder Jhakra 4 A*s, 5 A’s, 1 B, 1 D,
Humaira Akter with 3 A*s, 7A’s and 1C, Man Sin Ho 3 A*'s, 5 A’'s and 2 B’s, Al Barah Al-Afandi with 3
A*s, 4 A’s, and 4 B’s, Michael Pounder 3 A*¥'s, 5 A’s, 2 B's and 1 C, and Pritesh Benawra with 1 A*, 4
A’s,6B'sand1C.

We are delighted that Year 13 A2 examinations produced an average UCAS tariff of 272.1 which is
very high. There were some excellent individual performances including Tony Hou and Philip
Middleton who both achieved 4 A’s at A2 level and 1 A at AS level. Tony also achieved the Advanced
Extension Award. Philip Middleton with 2 A’s and 3 B’s at A2 level, Preetham Joshi 3 A’'s and 1 B at A2
level also 1 A at AS, Gurjeet Rattan with 2 A’s and 2B’s at A2 level, with 1 A and 1 E at AS level,
Joanne Yarker 3 A's and 1 B at A2 level and 1 A at AS, Joel Goodman with 3A’s, 1B at A2 level and 1
C at AS, Hannah Robinson 1A, 3B’s and 1C at A2 level, David Sumroy with 2A’s, 1 B, and 1C at A2
level and Nicole Ender with 2A’s 1 B and 1C at A2 level with 1 B at AS level.

Also congratulations to:

Daniel Gardiner who won the U.K. Championships in the decathlon (U17) and is representing England
this December in Glasgow.

Natasha Cottingham and Lauren Watson who won the regional finals of the ‘Save the Children’ tennis
tournament and now go forward to represent the North of England in the National Finals at Bisham
Abbey on October 8". Natasha has also been issued with her high performance tennis programme by
Carnegie College. Damir Mulavdic and David Houlding finished runners up in the regional finals.

Laurence Hayes and Benjamin Pitts-Murray who were selected to represent the West Riding County
Football Association at the FA ‘Futsal’ 5-a-side National Finals which were held at the National Institute
of Sport in Sheffield during the weekend of the 22nd and 23rd July, 2006.

As team members of Barsa Juniors Futsal under 14 team (formerly known as Wigton Moor Futsal),
West Riding County Football Association were crowned National Champions.

Philip Manning who has won 2 gold medals this year and has represented England at Ten-pin Bowling.
Stephanie Carr who received one of the top 5 marks in the country for her G.C.S.E. French (A*).

Ella Miller who has won an eye poster competition and the school has been awarded £500. Ella is
meeting the Headteacher to discuss how this should be spent.

Sukhmani Rayat and Kaajal Mason who have just returned form a successful international peace
conference in Denver, USA.

Year 7 students 2005-06 who raised over £850 for Save the Children, thanks to the amount raised by
the tennis tournament — the highest raised by a school in the North East.



Allerton:High
Business and Enterprise Specialist School
b Enabling young people fo achieve success

“Enterprise at Allerton High is about innovation, creativity, risk-management, a ‘can-do’ attitude and the
drive to make ideas happen.”

BUSINESS AND ENTERPRISE NEWS

This has been the third year of our Specialist Status and the school and students have benefited from a
wide range of opportunities including:-

KS5

Year 12 team reached the finals of the UK Young Consumer of the Year competition and came third
in the UK. They were actually the English champions!

Double Vocational A Levels running successfully in ICT and Business.

Year 12 and 13 students successfully completing the CISCO ICT Essentials course.

Year 12 Young Enterprise Companies.

Year 12 students acted as facilitators for a variety of Enterprise Days. They also trained Year 12
students at Benton Park High School to be facilitators and assisted with their Enterprise Days.

KS4

Year 10 Art students visiting Leeds City Gallery to work with an Artist in Residence.

Year 10 Enterprise Day — “How environmentally friendly is our school?”

Year 10 CSI Day.

Year 10/11 students won Leeds Stock Market Challenge and attended the National Finals.
LS17 Drama company.

KS3

Year 7 Teambuilding Day with Tadcaster Grammar at TASC.
Year 8 Maths Mania.

Year 9 Proshare competition.

Year 9 Project Business Days.

Year 9 Art students entering ‘Street Art’ competition.

GENERAL

New ICT and Business Studies teachers appointed due to expansion of courses.
A visit to Allerton High School by Headteachers in the Strategic Leadership on ICT course.
New ICT Suite.

COMMUNITY

Year 3, 4, 5 and 6 students from Fir Tree attending ICT lesson at Allerton High School.

Year 6 Fir Tree students completing a ‘Web Challenge’ morning.

Local Primaries receiving support from our Maths staff teaching Year 6 Gifted and Talented groups.
Year 11 Revision and Coursework sessions at the Yes Cyber Café in Chapeltown.

Free Community ICT skills courses.
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HOME-SCHOOL AGREEMENT

(This is a copy of the document which we ask all parties to sign on admission to the school. It should
be read in conjunction with our Positive Behaviour information on page 13 of the Prospectus.)

Name of STUAENT ......cvviee i e e e Form ........ovvvvviinnn,

Allerton High School

We shall:
- care for the safety and welfare of the students

not tolerate bullying

aim to achieve the highest standards of work and behaviour

ensurethat ................cooeen il has every opportunity and encouragement to attain full

potential

ensure every student is valued as a member of the school community

provide a full and balanced curriculum to meet individual needs

keep you informed about ........................ 's progress and what help can be provided at
home

be open and welcoming at all times
respond quickly to concerns and complaints
check and sign the Personal Organiser every week

Form Tutor's Signature..........cooveiee i e i e e Date........coovviennn ..
Parent/Carers
| shall:
ensurethat ..................... attends school regularly, on time and with the correct equipment
provide explanations for any necessary absence
inform school of any concerns or problems that might affect ..................... 's behaviour

and attitude

provide full support for homework and home-learning opportunities

attend Subject Consultation Evenings and meetings about ......................... 'S progress,
conduct and behaviour.

Parent’'s/Carer's Signature..........covciveiie i e e e, Date....coooveenennnnen.

The student
| shall:

attend school regularly, on time and correctly equipped
wear school uniform and present myself tidily
complete all class work and homework to the very best of my ability
record my homework in detail, every day, in my Personal Organiser
conduct myself in accordance with school’s expectations of behaviour
follow instructions given to me by Staff
respect all members of the school community
respect my own and other people’s property
care for the school environment and not drop any litter
show my Personal Organiser to a parent/carer for signature every week.

Student’s SIgNature........coeviveiiie e e e Date......ooovvvvenineannn,



ACCOMMODATION

BUILDINGS
Allerton High School is accommodated on a single campus at King Lane and comprises the following:
8 Science Laboratories

Suites of rooms for: English
Mathematics
History
Geography
Modern Foreign Languages
Personal and Social Education
Art
Religious Education

Specialist areas: Drama Studio
Music Studio
ICT and Business Studies

Design Technology Centre: Food Studies
Design
Textiles
Ceramics
Craft Workshops

Learning Support Centre
Student Support Centre
Careers Centre

Sports Hall and Gymnasium
Tennis Courts

Hard and Grass Sports Pitches
Assembly Hall
Library/Resource Centre

Staff Suite

Sixth Form Suite and additional block
Canteen and Catering
Conference Room

The fabric of the building is maintained by Education Leeds. Internal upkeep falls to the responsibility
of the Governing Body.

Catering is by "Crown Cuisine" and cleaning is by "Leeds City Council Cleaning Agency."
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ADMISSION ARRANGEMENTS FOR SEPTEMBER 2006

All admission arrangements to Leeds High Schools are administered by the central Admission Unit of
Education Leeds (0113 2475732/1).

Booklets explaining the full admissions policy together with forms for expressing parental preference
are distributed through all Primary Schools (and are also available from the Admissions Unit) in
September 2006.

The admissions policy is one of priority being given to families requesting as their first preference the
High School nearest to their home. Siblings joining older brothers and sisters, followed by pupils with
statements of special educational needs are allocated places first.

The remaining places are filled on a "nearest to home" basis.

The full details are given in the Education Leeds booklet. For further help, contact Education Leeds or
school.

For September 2006 our admission limit remained at 180 students in each year group 7-11. There
were 54 siblings and 186 first preferences expressed for Allerton High (total first choice places — 205); a
total of 45 appeals were heard for Year 7 up to September 2006 of which 5 were successful.

“The school is a harmonious multi-racial and multi- faith community and responds
well to its diverse range of needs”

Ofsted 2005
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CAREERS EDUCATION AND GUIDANCE TOGETHER
WITH WORK EXPERIENCE

Careers Education is delivered to all students in Key Stage 3 and 4 through the Personal and Social
Education programmes. The school has a non-teaching Careers Co-ordinator whose role it is to
support the taught programme and to foster links with (Leeds Connexions Service). This ensures that
our students have access to the latest information to enable them to make informed choices.

Our Connexions Access Point and Careers Library is well stocked with information about careers and
other issues, such as Health, Finance and Housing, and all students are encouraged to come in and
browse.

In Year 7 students find out about the Careers Service and the school facilities through the Investors in
Students Award which we are working towards, and through their PSE programme.

In Year 8, 9 and 10 all students take part in an Enterprise Day. The day is led by facilitators from
sponsoring companies. During a series of workshops students learn about the knowledge and skills
required by the business community.

All students have the opportunity to participate in a two week work placement as part of their Key Stage
4 curriculum. This gives students the opportunity to develop key skills in the world of work and to have
those skills affirmed outside the school curriculum. Work experience occurs in the Autumn term of
Year 11 and we have a well established record of very successful student achievement in this area.

Attendance at the Leeds Careers convention is another regular feature of our programme. Allerton
High School has achieved the Leeds Standard for Careers Education and Guidance.

)

CHARGING POLICY

Under present financial arrangements we are given a budget, a portion of which is distributed to the
various departments within school. Unfortunately this is never sufficient to buy all the desired
resources. We would hope to continue our policy of supporting a wide range of curricular experiences,
including residential visits, by asking for voluntary contributions from parents/carers.

In accordance with the Authority's guidelines, the inability or unwillingness of parents/carers to
contribute will not prevent the participation of individual children in a curricular activity. In addition, there
will be a remission of charges for board and lodging on a curricular visit for students whose
parents/carers are in receipt of family credit or income support.

As well as the LEA budget, monies are raised through activities such as the sponsored walk, the PTA
events and parents/carers are encouraged to covenant monies to the school if they wish to do so. This
means that the school receives the tax on the donation thus benefiting the school by an extra 33%.

The method whereby gifts can be covenanted to the school is available from officers of the PTA. The
PTA is a registered charity for this purpose.
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CHILD PROTECTION

The implementation of the Children’s Act on 14th October 1991 and more recently the Safeguarding
Children in Education 2004 and the recommendations of the Bichard Enquiry has further focused
attention on the responsibility of all adults to uphold the rights of children and to work together to protect
them and promote their welfare in every way. All child protection recommendations are in place when
recruiting and retaining staff. The school must ensure that its’ recruitment and retention of staff
procedures are thorough and vigorous in order to protect the young people who attend school daily.

These principles have implications, in particular for those who have regular contact with children in their
professional lives.

All staff in this school are committed to meeting these responsibilities. This will be achieved through
school policies on Positive Behaviour, Equal Opportunities, Race Amendment Act, dealing with bullying
and the integrated curriculum for personal, social and health education.

The welfare of each individual child is a major consideration for everyone in Allerton High School. We
recognise that some children may be at risk from child abuse.

Child abuse is defined as any physical injury, neglect, sexual abuse, failure to thrive and emotional
abuse whether mild, serious or fatal, inflicted knowingly and not prevented by any person having care
of the child.

It is our responsibility at Allerton High School to put the welfare of the individual child first and to make
contact with other professional agencies where it is appropriate to do so.

Where there are concerns about a child, the School will follow Education Leeds’ procedures and work
together with other agencies to provide for the child's needs.

New legislation puts the emphasis on agencies sharing information in order to protect vulnerable young
people.

There are designated members of staff who have special responsibilities for co-ordinating all matters
regarding child protection in the school who will be pleased to answer any queries. Copies of the
relevant policies are available from the school.

“It is outstanding in promoting racial and inter-fa ith harmony”

Ofsted 2005
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EXCELLENCE IN CITIES

The school is involved in the Excellence in Cities initiative which is an exciting and welcome
development in our school. It builds on the high quality teaching and learning already provided for our
students by providing additional resources and activities within and beyond the classroom. We are
currently involved in three areas: Gifted and Talented, Aimhigher and Learning Mentors. From 2006
funding for the Gifted and Talented area has been merged with Aimhigher.

This year we have supported a wide range of activities for gifted and talented students from years 7-13
including drama workshops, a trip to Wimbledon, Year 7 Super Learning Day, a trip to Magna and a
School Theatre Company for Key Stage 4 and 6" Form. Around 20 of our most able Year 11 students
attended the excellent ‘Reach for A*s’ revision course at Easter and a similar number of Year 9
students attended a SATs Revision Course. Additional funding this year has enabled us to purchase
equipment for several curriculum areas, providing opportunities to stretch and challenge our most able
students in the classroom. The school can provide mentoring support for some students, in addition to
that already provided for Key Stage 4 students from the business world.

The Widening Participation initiative encourages and supports students (aged 13-19 years old) who
have the potential to succeed in higher education. Each year we work with Education Leeds to provide
activities to enhance the curriculum, and provide student support and mentoring.

Allerton High provides a range of experiences for students who might not consider Higher Education as
an option. Further information on this exciting initiative can be obtained from the Aimhigher
Coordinator.

“Several students said that they never think about racial issues
within the school, as these ‘just do not exist.”

Ofsted 2005

“TEACHING” SCHOOL (INITIAL TEACHER TRAINING)

Allerton High has a strong reputation within Leeds as a school which supports the training of teachers in
partnership with Higher Education Institutions. We have links with Trinity and All Saints College, Leeds
University, Leeds Metropolitan University, Huddersfield University, Bradford College and Dixons Academy
Bradford. We take students across the subject spectrum.

We are also developing the training of teachers through the Graduate Teacher Programme (GTP).
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ALLERTON HIGH SCHOOL

CURRICULUM STATEMENT

1. The term ‘curriculum’ is taken to embrace all the experience a student is offered by Allerton
High School through its academic, social and community environment.

2. The school’s curriculum will continue to be developed against the following
backgrounds:

a) The National Curriculum and Religious Education as determined by statutory orders.

b) Recognition of the importance of cross curricular aspects such as literacy, nhumeracy,
ICT, careers education, work experience and citizenship.

c) The Excellence in Cities initiative under the guidelines of Education Leeds.

d) The curriculum policy of Education Leeds as adopted by the school's Governing Body.
3. The following principles are highlighted as especially important:

a) Equal opportunity for all students, respecting their individual needs.

b) Equal access and entitlement to the whole curriculum.

C) Recognition that the school has a role in the personal and social development of the

‘whole person’ which extends well beyond the teaching of subjects.

d) Recognition that the curriculum should be founded on breadth, balance and relevance
to the student’s future life as an adult.

e) Acceptance that the school has a duty to provide variety and stimulus for its students.

f) Acknowledgement that all students and staff can strive to ensure that everyone
‘achieves success'.

“Most students like school and have positive attitu des.”
Ofsted 2005

COMPLAINTS ABOUT THE CURRICULUM

Any complaints about the curriculum should, in the first instance, be addressed, in writing, to the Chair
of the Governing Body. Complaints that are about Education Leeds’ powers and functions, however,
should be addressed to the Chief Executive.
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POSITIVE BEHAVIOUR

Positive Behaviour
As a parent/ carer you will play a key role in ensuring the success of the Paositive Behaviour policy. ltis
important that you are aware of the principles behind the policy as well as the details of the procedures

Positive Behaviour
Positive behaviour is centred around three very simple concepts:
That all young people enjoy being effectively rewarded for their efforts.
That all young people need clear guidelines about acceptable behaviour.
That good communication between teachers, parents/carers and students will help to promote
desirable behaviour and achievement in school.

The Personal Organiser

The Personal Organiser is the main means of communication between the school and parents/carers.
Information about your child’s attendance and achievements and any concerns about behaviour will be
recorded in school. You can use the organiser to pass information to your child's form tutor or class
teacher/s.

Students must not graffiti their Personal Organiser. Lost or damaged organisers will need to be
replaced at a cost of £3.50.

If your child does not bring their organiser to sch ool or comes to school without correct
uniform, you will be contacted and asked to collect your child or to bring the organiser or
correct uniform into school.

Recognition and Reward

The aim of the Positive Behaviour Procedures is to ‘catch students doing the right thing'. The
approach is based on the belief that the vast majority of students do the right thing most of the time.
The approach aims to recognise this using a public system of rewards which is understood and valued
by all members of the school community. Through the consistent application of these procedures,
good habits are reinforced and inappropriate behaviour is marginalised.

This system reinforces the informal praise and rewards that teaching and support staff use as part of
normal daily practice. The system consists of:

Stamps

All staff have a self inking stamp with a design for their major teaching subject. Form tutors, Year
Team Leaders and the Senior Leadership Team (SLT) have additional stamps. Stamps are given to
students who are consistent in their work, behaviour and attitude throughout the lesson, and with
homework.  Additional stamps can be given for very good class and homework and for commendable
effort.

Tutors will give five weekly stamps for attendance, punctuality, uniform, equipment (including Personal
Organiser) and use of the Personal Organiser including a signature from a parent/ carer. Any member
of staff can give stamps around school for positive contributions to school life, care and concern for the
environment or care and concern for other students.

Stamps are given in the Personal Organiser. Students, Form Tutors, Year Team Leaders and SLT will
monitor the number of stamps obtained during tutor time.

Senior Leadership Team (SLT)
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During tutor time a member of the SLT will be available to praise students who are doing well. As part
of the reporting cycle, students with reports showing excellence, progress and effort will meet their SLT
link. A letter will be sent home to tell you about these meetings.

Certificates
These are given for achieving a specific number of stamps and awarded by Form Tutors, Year Team
Leaders, SLT and in assembly. The award of certificates is recorded on the school database.

Postcards
These are awarded by subject teachers at the end of Term 1 for excellence, progress and effort and
posted home.

Reward Assemblies

In the third term subject teachers, tutors and Year Team Leaders will award certificates for excellence,
progress and effort in assembly. Departmental rewards, such as PE colours, will be presented at
these assemblies or at the year assembly. Students will vote for their own ‘Student of the Year'.
Parents/carers are invited to attend the awards.

Reward Visits
At the end of the year students who have passed a threshold total number of stamps will be invited to
take part in a day visit. Voluntary contributions will fund this event.

Attendance Certificates

At the end of each term certificates are awarded by tutors and Year Team Leaders for 100% and
improved attendance. Additional certificates are awarded at the end of the year for 100% attendance
throughout the year.

Attendance Board
The form with the highest attendance will be displayed on the board outside the library. Weekly graphs
of attendance will be displayed in the crush hall.

Attendance Reward
Half way through the year, students who have 100% attendance will be able to go on a reward visit
subsidised by the Year Fund.

The award of stamps will be closely linked to academic progress. Students doing everything expected
of them should receive 30 stamps a week, or approximately 200 stamps each half term. Students
achieving at or above this threshold will be making the very most of their potential. Students who do
not reach this target will not be fulfilling their potential.

Sanctions

We recognise that some students do not always meet our expectations of good behaviour. The
sanctions system is designed to reduce disruption to the learning process and protect the health and
safety of all members of the school community by:

Reminding students of the expectations of the school.

Encouraging them to behave appropriately.

Isolating the student.

Reminding parents/carers of their responsibility for the behaviour of their children.

The sanctions system is by its nature a negative one. It will be applied to the individual, rather than the
group, and to the behaviour, rather than the person.

Support will be provided to help students change their behaviour/attitude. However, if they choose not
to change, the sanctions build up. For example, if students refuse or fail to attend a detention, there is
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no second chance, they go to the next higher stage. All the students have had the sanction system
explained to them.

Classroom Procedure
The classroom procedure, followed by all teachers, gives students at least three opportunities to
conform:

After an informal or private warning.
After a formal or public warning.
After movement within the classroom room, or to another classroom.

A public warning will normally result in a 10 minute detention at a time set by the teacher. Movement
within the room, or to another classroom will normally result in a 30 minute detention after school, or at
lunchtime for students who are brought by taxi.

A student who still does not respond to the classroom procedure will be removed by a senior memberE|
of staff. A member of staff may choose to remove a student for a single serious incident such as
verbal abuse or assault. Removal will result in a detention, referral to the Inclusion Unit or exclusion.
Students removed from class may be isolated for the remainder of the day and parents/ carers may be
asked to collect them from school.

Homework
Homework is a valuable part of the school curriculum. It allows students to consolidate the learning
that takes place in school, develop independent study skills and follow up their own interests.

Students must write their homework on the night when they must do their homework in the Personal
Organiser. Personal Organisers should have a list of the subjects for which homework is due to be set
written in the space for each day. Where no homework has been set, students must write “None set
because ......... "and a reason. A minimum of twenty four hours will be allowed for the completion of
homework. If homework has not been completed by the due date the teacher will give a 30 minute
detention. If there is a valid reason (family emergency, illness) for not completing the homework, this
must be written in the Personal Organiser and signed by a parent/ carer.

Behaviour Around School

All members of staff will monitor the behaviour of students around school. ‘Around School Rules’ are
displayed in classrooms and on corridors. Students who do not conform to expectations will be subject
to the same sanctions that apply to classroom behaviour.

“Pastoral care at all levels is good, including the sixth form.”

Ofsted 2 005

Graffiti

If a student is found to have been writing on or damaging walls/ furniture, the Head of Year will inform a
parent/carer and the student will clean up the graffiti. Where deliberate damage has occurred the
student will be asked to contribute towards the cost of repairs.

Prohibited items
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Prohibited items, including jewellery, not in line with the uniform policy, mobile phones, CD players and
other electronic equipment, will be taken from students. A letter will inform parents/ carers that the
item must be collected by a responsible adult. The student will automatically be placed in Key Stage
detention. ltems will only be returned to students on the last day of the school year.

Detentions

The school has a legal right to detain students after school. Parents/carers will be given 24 hours
notice of a detention that lasts for more than 10 minutes. The detention will be recorded in the
Personal Organiser. A parent/carer should sign to show that they have seen the notice of detention.

Headteacher’s Detention
Should a student fail to attend a Key Stage or subject detention they will be placed in Headteacher’'s
detention for 60 minutes on a Friday.

Students who do not attend the detention will be referred to the Inclusion Unit. The detention will still
have to be served.

The Inclusion Unit

The purpose of the unit is to avoid exclusion by creating a deterrent in school. For more serious
offences a student may be placed in the unit for two days.  Students will work in silence in the unit
from 8.30 am until 3.30 pm. Toilet stops will be for 10 minutes at 10.15 am, 12.45 pm and 2.30 pm.
No student will be allowed to leave the school premises at lunchtime. Lunch will be a packed lunch
eaten in the unit between 12.30 pm and 12.50 pm. Students will bring a packed lunch or will order one
from the school canteen.

Students should attend:
On time.
Wearing the correct uniform.
With the correct equipment; pen, pencil, ruler, eraser.

Any student causing disruption in the unit will be removed using the blue card procedure and will
normally be excluded. Any student excluded for misbehaviour in the unit will have to complete their
inclusion period when they are readmitted to school. Students who are placed in the inclusion unit for
a third offence in a half term will normally be excluded and will complete their day in the unit on
readmission.
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THE SCHOOL'S DRUG POLICY

Our school takes the issue of drug use seriously. We aim to help our students by ensuring that they
have entitlement to drug education within the curriculum and are supported if they experience drug
related problems or concerns.

We recognise that schools in all areas of the country are likely to face an increase in drug related
incidents, ranging from suspicion of a student's involvement in drug use outside school, to the
possibility of students selling or supplying drugs within school. Whilst stressing that by no means do
we condone the use of illegal substances, our school believes that the provision of a balanced drug
education programme, both warning students about the dangers of drugs misuse and also encouraging
them to make informed and healthy decisions, is an essential part of curriculum entittement. The
programme is delivered within the context of the wider personal and social education curriculum.

Whilst we acknowledge that nationally the number of people who use and misuse substances is rising,
it is important to recognise that larger numbers of young people are choosing not to use or misuse
substances.

Within the pastoral system of the school, an ethos is encouraged that enables students to feel confident
enough to discuss any problems or concerns with staff. Students will be made aware that staff have
access to helping agencies and will deal with such matters in a professional, considered and caring
way.

We wish to stress however that prohibited substances have no place in school. Any student possessing
or attempting to traffic in prohibited substances will be kept apart and parents/carers summoned
immediately. Depending on the nature of the circumstances, it is likely that the police will be informed.
Appropriate action will be taken, in conjunction with the parents/carers or police as circumstances
indicate.




STUDY SUPPORT ACTIVITIES

Over the last year the school has fielded a large number of sports teams in a wide range of activities.
Some individuals have achieved City, County and National honours. Our School Sports Co-ordinator,
Mrs Mensah, has organised a programme of activities with students from five Primary Schools.
Students in Year 9 visited Malham as part of their study into tourism and limestone landscape. Year 12
students went on a residential visit to the Lake District to prepare “AS” coursework. The creative arts
departments have provided musical and drama productions, including the highly acclaimed “Wizard of
0z", and exhibitions of students’ art work. There are regular residential opportunities and off-site
experiences including outdoor pursuits.

The charitable work in the past year has raised in excess of three thousand pounds from a wide range
of events. The School Council has an important role in fund raising activities.

Science Challenge Day Summer Term

PARENT TEACHER ASSOCIATION

The school has a PTA to which all parents/carers have automatic membership. The PTA exists to
provide links between home and school to raise funds to enhance provision and to consider matters
which affect parents/carers and their partnership with the school.

It works through a central organising group that meets regularly, to which all parents/carers are
welcome. A network of volunteers provides a resource for the organisation of events. This has
declined in recent years and new members are urgently needed. Please contact the school if you can
offer support.

The range of activities is varied and aims to involve parents/carers, students and staff in the important
work of the Association.

Each year the PTA takes on a project these have included the mini bus and refurbishment of the dining
room and school hall. This year the focus will be the school library, to improve facilities and develop it
as a learning resource centre.
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PASTORAL

The school is organised through the main areas of the National Curriculum, with Key Stage support
teams and then subdivided into year groups.

Key Stage 3 Years 7, 8,9
Key Stage 4 Years 10, 11
Post 16 Years 12, 13

The teams have experienced Year Team Leaders to share responsibility for the curricular and pastoral
care of the students in that Key Stage and are accountable to the Deputy Headteacher. There are two
Year Managers. Mrs S Clough works with Year 6 transition, Year 7 and Year 8.

Mrs E Merckel works with Year 9, 10 and 11.

Each student belongs to a tutor group. The Form Tutor is the most immediate person to monitor and
support the curricular and personal and social development of a student.

Emphasis is placed on educating the student as a whole person. All staff are given support to develop
their joint role as carers and teachers of the students in their charge.

PHYSICAL EDUCATION

The Physical Education Department aims to develop, in all students, a positive attitude towards
participation in physical activity and sport. It aims to offer a programme which is structured to enable
both competitive and creative opportunities thereby meeting the needs of the students both within
school and as a preparation for their out of school leisure time. The balance of the activities offered is
determined by the National Curriculum guidelines. Opportunities are given for all students to fulfil their
potential, develop confidence in their own ability and experience success and personal satisfaction.

In Year 10 the Junior Sport Leader Award is offered to students who wish to gain a national recognised
qualification, by developing their interest in all physical activities.

The Department offers GCSE and Advanced Level examination courses for those students who are
interested in improving their physical performance and learning more about the theoretical aspects of
the subject.

In addition to the above a whole range and number of extra curricular activities are on offer to the
students. These vary from major games such as Football and Netball to Table Tennis and Rounders.
A number of players have gained representative honours and our teams have won competitions in the
City and County.

Allerton High School is a member of the Carr Manor Sports Partnership. The school has employed a
Sports Coordinator who has now established strong links with the five local Primary Schools in our
family of schools. Tournaments and coaching days have proved popular with the Primary Schools. The
next event is the Wigton Moor Football Tournament for all Primary Schools in the Partnership. The
Partnership also provides our students with leadership opportunities and input from specialist coaches
in the area of the curriculum.




RELIGIOUS EDUCATION AND WORSHIP

The Religious Studies Curriculum Area aims to provide students with an opportunity to study for a
GCSE in Religious Education alongside the chance to enrich their understanding of the diversity of
religions and cultures within school.

Religious Education is a compulsory subject by law and taught according to the Agreed Syllabus drawn
up by the local Standing Advisory Committee on Religious Education. Parents/Carers are entitled to
withdraw their children for religious reasons from religious education or worship. This should be a
request in writing to the Headteacher. Alternative instruction and worship can be provided with parental
help by arrangement with the relevant Faith Communities. Assemblies are held regularly, with a
separate assembly available for Jewish students. Jewish Studies classes are provided in Year 7 and
Year 8.
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SEX AND RELATIONSHIP EDUCATION (SRE)

The Governing Body and the Headteacher consider the personal and social education of students as
central to the work of teachers. This includes the coverage of health and, where appropriate, sex and
relationship education matters (SRE). Education Leeds has also demonstrated clear support for SRE
as part of the basic educational entitlement of all students in its statement of policy on the curriculum 5 -
16.

Where SRE is taught, it is in such a manner as to have regard to moral considerations and the value of
family life. It is recognised that students come from a diversity of family, cultural and religious
backgrounds and that issues need to be handled sensitively and non-judgmentally. Consequently,
SRE forms an important part of our Personal and Social Education course, taught by staff who have
received appropriate training and support to enable them to feel comfortable with the content.

Where visiting speakers are used, the content and style of approach is checked out in advance so that
it is in line with the School Policy. The teaching materials used are those recommended in national and
local sex education guidelines. These are available for parents/carers to see at any of the school open
evenings.

The Governing Body feels that SRE is probably most effective when parents/carers and school are
involved in a complementary way. Annual governors'/parents’/

carers’ meetings and parent/carer consultation evenings will provide opportunity for parents/carers and
members of the community to consult us on our policy. Parents/carers do have a right to withdraw
students from SRE - but this would need careful discussion with school in order to identify the
occasions on which the right might be exercised.

The full Sex and Relationship Education Policy can be consulted by contacting school.

“It's personal and social education curriculum is o utstanding.
Most students’ behaviour is good”

Ofsted 2005
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LEARNING SUPPORT DEPARTMENT

The school has a very successful and well-resourced Learning Support Department.

Following Workforce Reform the school has benefited from a Student Support Centre under the
management of inclusion staff. The Enhanced Learning Teaching Assistant has continued to develop
the alternative curriculum for a number of students. A Teaching Assistant works with students with
specific learning difficulties one day a week.

The team consists of 27 Teaching Assistants and continues to be valued by students, staff and
parents/carers for their support both in and out of the classroom. The Department provides a safe and
stimulating environment for students with an increasingly wide range of needs.

The school is specifically resourced for students with speech and language difficulties. A Speech and
Language Therapist works closely with staff in school, two days per week. The school has 38 students
with a statement of Special Educational Need. Sixteen of these students have language resource
places. The Teaching Assistants help students in both small group work and mainstream curriculum.

The Learning Support Department aims to:

Promote the inclusion of all students into the school.

Develop students’ social skills.

Assist staff in the identification, assessment and monitoring of special needs students.
Implement and co-ordinate the Code of Practice across the school.

Raise staff awareness of different teaching styles, approaches and presentation of materials.
Advise on and co-ordinate the use of differentiated materials.

To support students at college placements and work experience.

Parents/carers concerned about a particular aspect of their child's learning are invited in to school to
discuss the problem with the appropriate Year Manager and a member of the Learning Support
Department.

The full Special Needs Policy can be consulted by contacting school.

“Strong leadership and management promote good lear ning.”

Ofsted 2005
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DISABILITY DISCRIMINATION ACT POLICY STATEMENT

Allerton High Business and Enterprise Specialist School recognises that many of its students, visitors
and staff, whether disabled or otherwise, have individual needs when seeking to make use of the
school and facilities. However, Allerton High also recognises the fact that for some users, the nature of
their disabilities may mean that they experience specific difficulties related to accessing education at
the school, and the physical environment. As part of its ongoing commitment to Equal Opportunities
and the delivery of an inclusive educational service, Allerton High will endeavour to ensure that people
with disabilities receive the same standards of service as everyone else.

In the light of this, Allerton High will;

Communicate to all staff that our policy for the provision of education services ensures the inclusion of
people with disabilities. Such communications will address the legal obligation of individuals and the
organisation as a whole.

Provide appropriate disability awareness training for staff, which will explain the policy of Allerton High
towards people with disabilities and the effective implementation of access improvements.

Address acts of disability discrimination via existing conduct codes, where appropriate.

Wherever possible, encourage suppliers, contractors, to adopt similar policies toward people with
disabilities.

In order to ensure that the services it provides, as far as reasonably practicable, effectively meet the
needs of staff, students and visitors with disabilities, Allerton High will:

Consult with, students, staff, parent/carers, visitors and relevant organisations.

Plan to make access improvements to enable people with disabilities to use its services.
Furthermore, Allerton High will effectively communicate their availability to both students, staff
and the community.

Regularly review whether its education (and other) services are both accessible and effective,
and take appropriate action.

Monitor the implementation and effectiveness of this policy on a regular basis.

Operate an accessible complaints procedure whereby people with disabilities can make
improvement suggestions and request assistance.

The existing facilities to assist access to the school are:

Access ramp to the main entrance.
One male, one female disabled toilets.
As part of BSF programme the new school building will be fully accessible by September 2008.

May 2006 a specially adapted area of the school was opened to accommodate students with a range of
learning disabilities, in collaboration with the North West SILC & Education Leeds.

Adopted 16" October 2003 by Facilities Sub-committee
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UNIFORM

The school has a standardised uniform comprising:

Bottle green V-necked top (jumper\sweatshirt\cardigan with school logo)*

School tie*

White shirt or blouse

Bottle green skirt (can be obtained from school)

Black tailored trousers

Black, Grey or neutral socks

Black Shoes (not trainers) with heels no higher than 5cm measured under the instep

It is expected that families will support the school in upholding the standardised uniform by purchasing
clothing that conforms to the uniform required. Full details of the uniform and P.E. Kit are supplied to
new entrants to the school.

(* these items can only be purchased from school)

Jewellery and Make up

A watch and one pair of small stud earrings may be worn.

A single bracelet or pendant of religious significance may be worn under clothing.

Other items of jewellery will be confiscated by staff. These items will be available for collection by an
adult, at an agreed time during normal school hours.

Make up and hair colour, must be discreet.
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EXAMINATIONS AND TEST RESULTS FOR 2006

The school fulfils its statutory duty to participate in national examinations and tests at Key Stage 3
(Year 9), Key Stage 4 (Year 10 and 11) and Sixth Form.

The school participated in Key Stage 3 SATs in 2006; results are available in Mathematics, Science
and English as well as Teacher Assessments for the other National Curriculum subjects. (Appendix 5).

GCSE Examinations were taken in 24 subjects; some students also took GNVQ and Business (ICT).
(Appendix 3 and 4).

Our examination results for 2006 place us amongst the highest performing schools in the city. 62% of
our students gained 5+ A* - C with our average GCSE point score at 368. Overall passes gained at
GCSE A* - C were 66.8%.

Approximately 62% of our Year 11 students stay on for the Sixth Form, which offers 24 Advanced level
subjects, 2 x 12 unit Advanced Vocational courses, 2 x 6 unit Advanced Vocational Courses and a
GNVQ Intermediate course. 80% of our students go on to take up places in Higher Education,
including Oxford and Cambridge. 10% of our students have chosen to have a gap year. 10% have gone
into employment. We expect our A-level average UCAS tariff of 272 to place us in the top schools in the
city. The pass rate at A2 was 99% (Appendix 1&2).

Please note that at the time of writing national comparison figures for GCSE and A-level are not
available.

EXAMINATIONS ENTRY POLICY

If a student has followed a course leading to a public examination, the expectation is that they will be
entered for that examination.

The exceptions to this are:

a) If the student clearly is not on course for completing the requirements of the examination (e.g. a
portfolio of coursework/in-course assessments) according to Board regulations.

b) If the student has demonstrated that their workrate/ability is leading to an unclassified grade and
this has been made clear to them at a sufficiently early stage (in writing, to parents/carers).

If parents/carers insist on entry in either case, they will be informed that they are liable (1988 Education

Act) for entry fees in the case of a) and that the school will only go ahead with entry in the case of b) if
the fee is paid in advance (refundable if a grade is achieved).
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Year 11 Destinations Figures (2006)

Allerton High School

Total
1. Within full time education Female 74
Male 73
Total 147
2. Work Based Training Female 1
(without employed status)
Male 0
Total 1
3. Full Time Employment Female 5
(including all Modern
Apprenticeships and
other employed status Male 11
work based training)
Total 16
4. Not settled in full time Female 7
employment, education or
Training
Male 3
Total 10
5. Other — (includes part-time Female 3
education, part-time employment,
voluntary work or those who have
moved out of the area) Male 2
Total 5
6. Not known — (those who have not
responded to follow-up enquiries) Female 1
Male 0
Total 1
Total 180
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Appendix 1

Allerton High Business & Enterprise Specialist Scho ol

Performance Tables Information 2006 ‘A’ Level

Summary Data

All

Male Female
No. of Students 82 48 34
Av. Point Score 272 286.88 257.35
per Student
Av. Point Score 77.75 79.32 75.41

Per Entry
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Appendix 3
Allerton High Business & Enterprise Specialist Scho ol

Age Group 15 — GCSE Level Performance Information f  rom School Records
Allerton High School 2006

Students Boys Girls Total
Aged 15 74 107 181
Achieving 5 or more GCSEs or equivalent at grades A  *-C Percentage 48 64 112
64.9% 59.8% 62%
Achieving 5 or more GCSEs or equivalent at grades A  *-G Percentage 69 98 167
93.2% 91.6% 92.3%
Achieving 1 or more GCSE examinations at grades A*- G Percentage 74 104 178
100% 97.2% 98.3%
Average point score per candidate in GCSE/ GNVQ exa mination 368.8 371.0 367.3
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Appendix 4

GCSE Results 2006

Course Gender Total A* A B C D E F G U
All 61 6 6 14 | 17 | 11 3 4 0 0
Art (GCSE) F 39 3 6 10 | 10 6 2 2 0 0
M 22 3 0 4 7 5 1 2 0 0
Business/Comm All 20 2 1 1 2 5 3 5 1 0
(GCSE) F 9 1 0 0 0 4 1 2 1 0
M 11 1 1 1 2 1 2 3 0 0
. All 38 0 2 4 7 13 7 4 0 1
Child ée(‘:’g'g’me”t F 37 | 0 | 2 | 4 7 13| 7 | 301
M 1 0 0 0 0 0 0 1 0 0
All 43 0 8 15 | 11 5 3 0 1 0
Drama (GCSE) F 32 0 7 13 6 4 2 0 0 0
M 11 0 1 2 5 1 1 0 1 0
All 338 25 | 66 | 83 | 84 | 42 | 24 | 10 3 1
English (GCSE) F 200 16 | 43 | 52 | 50 | 20 | 12 5 2 0
M 138 9 23 | 31 | 34 | 22 | 12 5 1 1
All 36 1 5 9 13 8 0 0 0 0
French (GCSE) F 25 1 5 5 9 5 0 0 0 0
M 11 0 0 4 4 3 0 0 0 0
All 58 2 8 17 | 14 9 4 2 1 1
Geography (GCSE) F 33 1 5 9 7 7 0 2 1 1
M 25 1 3 8 7 2 4 0 0 0
All 22 1 2 4 4 6 5 0 0 0
German (GCSE) F 13 1 1 3 3 4 1 0 0 0
M 9 0 1 1 1 2 4 0 0 0
All 59 3 10 | 14 | 19 9 3 0 0 1
History (GCSE) F 32 1 5 10 | 10 4 1 0 0 1
M 27 2 5 4 9 5 2 0 0 0
All 176 6 19 | 29 | 46 | 39 | 26 8 3 0
Mathematics (GCSE) F 103 4 12 | 14 | 26 | 24 | 14 7 2 0
M 73 2 7 15 | 20 | 15 | 12 1 1 0
All 14 0 1 2 5 3 1 0 0 2
Music (GCSE) F 10 0 1 1 4 3 1 0 0 0
M 4 0 0 1 1 0 0 0 0 2
All 10 0 0 2 2 5 0 1 0 0
Panjabi (GCSE) F 7 0 0 2 1 4 0 0 0 0
M 3 0 0 0 1 1 0 1 0 0
. . All 3 1 0 1 1 0 0 0 0 0
PhySI?gICESd Eu)catlon = > 0 0 1 1 0 0 0 0 0
M 1 1 0 0 0 0 0 0 0 0




Course Gender Total A* A B C D E F G U
All 284 12 34 | 38 84 70 28 12 6 0
Science (GCSE) F 160 8 22 14 | 46 48 12 4 6 0
M 124 4 12 24 38 22 16 8 0 0
All 16 2 9 2 3 0 0 0 0 0
Statistics (GCSE) F 6 0 6 0 0 0 0 0 0 0
M 10 2 3 2 3 0 0 0 0 0
All 29 0 2 12 6 6 2 1 0 0
Tech & Food (GCSE) F 19 0 2 10 4 1 2 0 0 0
M 10 0 0 2 2 5 0 1 0 0
Tech & Res Mats. All 17 0 2 5 5 1 2 2 0 0
(GCSE) F 1 0 0 0 0 0 1 0 0 0
M 16 0 2 5 5 1 1 2 0 0
. All 22 1 7 4 3 4 2 1 0 0
Textiles (GCSE) = 5> 1 7 2 3 2 > 1 0 0
GNVQ 2006
Subject Entries D M P U
Information Technology 19 0 5 12 2
Leisure Tourism 6 0 1 1 4
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Appendix 5

Summary of the National Curriculum Assessment Resul ts of Students in School and in Leeds (2006).

AHS Leeds National AHS Leeds National
2005 2005 2005 2006 2006 2006
% % % % % %
English L5+ 71 70 74 81 70 72
English L6+ 27 31 35 41 32 34
Maths L5+ 80 71 74 86 75 77
Maths L6+ 57 50 53 65 56 57
Science L5+ 72 65 70 78 68 72
Science L6+ 29 33 37 48 35 41
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